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                Recruitment of Ex-Offenders Policy 
1.0 Statement  

This policy derives from our Equal Opportunities Policy. It is a source of information 
about how Bryson Charitable Group will consider applications from ex-offenders. It 
also describes the procedures that we have established to check the background of 
prospective new employees.  

  

2.0 Scope  

This policy applies to all prospective employees of Bryson Charitable Group.  

  

3.0 Objectives  

The purpose of this policy is to provide a framework and procedures for the equitable 
selection of new employees which complies with all relevant statutory legislation, 
demonstrating that Bryson recognises its legal responsibilities to applicants and 
highlighting its commitment to fulfilling those responsibilities.  The policy also provides 
the procedures which are in place to check the background of prospective new 
employees in specified roles.  
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position in question.  Where an Access NI Disclosure is deemed 
necessary for a position, all applicants will be made aware at the initial recruitment 
stage that the position will be subject to a Disclosure.  All applicants will be made 
aware that Bryson Charitable Group will request the individual being offered the 
position, to undergo an appropriate Access NI Disclosure check.  
  
In line with the Rehabilitation of Offenders (Northern Ireland) Order 1978 Bryson 
Charitable Group will only ask about convictions which are defined as ‘unspent’ 
within the terms of that Order, unless the nature of the position is such that we are 
entitled to ask questions about an individual’s entire criminal record.  
  
7.3 Disclosure Panel  
If an applicant who is to be made a job offer has disclosed a criminal conviction this 
will be taken into consideration by the disclosure panel. The disclosure panel will 
undertake an open, measured and recorded discussion on the subject of any 
offences or any other matters that might be considered relevant for the position.  
  
7.4 Failure to Disclose Information  
Failure to reveal information that is directly relevant to the position sought could 
lead to withdrawal of a job offer  
  
7.5  Withdrawal of a Job Offer  
If a job offer is withdrawn due to an applicant failing to reveal information that is 


